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Kerry is a highly experienced & 

accreditation on the Harvard 

of psychometric assessments

assessments, Roche Martin Emotional Intelligence 360

Individual, 360 and Team, MBTI

She is also a member of the

 

Extremely pragmatic & down to earth, 

record of obtaining real results

based on combination of cognitive and Emotional Intelligence approaches

her an expert in developing & maintaining relationships across an organisation.

Being able to practically apply the most recent research on positive psychology and 

brain based behavioural change

an innate knack of getting to the core of the issue, & 

define and develop effective learning interventions 

successful, effecting lasting change

Kerry is equally accomplished

as she is at coaching individuals

including significant change management, sales and sales leadership, leadership and 

management and strategy development t

She has achieved proven results with 

from new managers to senior executives & CEO leve
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Consultant Profile 

Having held various Senior Leadership roles in 

over 20 years in the learning space, including 

National Learning & Development (L+D) Manager 

Services at ANZ Bank 3 years as Strategic L+D Manger

Government agency, ANSTO, Kerry has a clear line of sight to what 

makes Leaders successful and how to build strong and productive 

relationships within both Private & Public Sectors

experienced & qualified Coach, Trainer & Facilitator, incl

the Harvard “Immunity to Change” processes, as well as a wide range 

assessments, including GeneSys Leadership 360° & personality, 

assessments, Roche Martin Emotional Intelligence 360° assessment, 

MBTI, Hogan Inventories and highly experienced with HBDI

the International Coach Federation. 

down to earth, Kerry is driven by people. She

real results for leaders in the workplace. Her coaching style is a 

based on combination of cognitive and Emotional Intelligence approaches

ing & maintaining relationships across an organisation.

apply the most recent research on positive psychology and 

brain based behavioural change & neuroscience to obtain real & lasting results

knack of getting to the core of the issue, & works with business leaders to 

define and develop effective learning interventions to ensure those 

lasting change.  

accomplished & experienced in training, coaching & facilitatin

as she is at coaching individuals. She has an impressive portfolio of program delivery, 

including significant change management, sales and sales leadership, leadership and 

management and strategy development to name but a few. 

results with teams & leaders at all levels of the organisation, 

from new managers to senior executives & CEO level.  
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 Banking & Finance, 

including  7 years as 

Manager - Global Learning 

Manger for Federal 

a clear line of sight to what 

makes Leaders successful and how to build strong and productive 

both Private & Public Sectors organisations. 

h, Trainer & Facilitator, including 

processes, as well as a wide range 

& personality, 

assessment, Strengthscope™ 

ighly experienced with HBDI. 

. She has a proven track 

Her coaching style is a 

based on combination of cognitive and Emotional Intelligence approaches, which makes 

ing & maintaining relationships across an organisation. 

apply the most recent research on positive psychology and 

to obtain real & lasting results, she has 

with business leaders to 

ensure those leaders are 

& facilitating groups 

portfolio of program delivery, 

including significant change management, sales and sales leadership, leadership and 

leaders at all levels of the organisation, 


